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ــــــــــــــــــــــــــــHuman Resources Management System(HRMS) Onex Pro


The most important functions Human Resources Management System  (HRMS):
·  System of wages and salaries, administrative affairs system 
· Modern human resources management helps to raise the work efficiency and increase productivity.
· preparing annual estimated budget for salaries and wages with multiple options.
· evaluate the performance of the employee in accordance with the specific elements of performance evaluation in advance by the facility.
· preparation of plans for the annual training needs with evaluation variance performance sessions.
· control the movement of the employee and his movements from department to another or moved from one job to another.
· submit reports on the administrative and financial situation of the employee with multiple options.
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The benefits of human resources management system:
1 Modern human resources management helps to raise work efficiency and increase productivity.
2 employee’s feeling to necessary for implement its duties and creativity to his work at high efficiently to help the employer to accomplish tasks fully effective institution in a timely manner and thus increase work efficiency and productivity and increase profits.
3 Identifying violations that result in administrative action or financial implemented automatically in the event of a violation.
4 control of selection the currency exchange any paid outside the salary of the employee.
5 Help to reviewers by offer stages of calculating process any benefit or deduction in the form of values ​​to make sure of the specific application of the equation to calculate the benefit.
6 The link with the fingerprint system with regard to control working hours and the implementation of associated procedures.
7 Treat  with the expenses of the medication and treatment in accordance with established policy approved for it.
8 full integration of the human resources management system with Yemen Soft systems 
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Screens HRMS:
(Employees’ data screen) to enter 

the functional and financial data and personal

 for each employee, and specify his location

 in the organizational structure of the facility
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(Screen of values ​​allowances and

 deductions) to codify the values ​​of

 allowances and deductions which

 granted to employees by the list of

 the facility, and which entered from

 permanent encoding allowances screen 

The most important reports of HRMS:
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Screen designer  reports 
To employee data .. 
From this screen, you can design
 more than one report by write 
his address and  select  the data
 you want it  in the report and
 are available in a long drop-down
 list, so you can design   
cash advances, salaries or 
medical serves…..etc.
 And you can extract this report
 anytime you want.
· Payroll Statement Report

You can view payroll statement as it is in the system or data which identified in the report designer.
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· Medical Report..
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One of the services reports provided to the employee and through it you can know what has been covered from medical balance of employee, where the system review the name and type of medication that has been covered and history, treatment, and the total amount that has been spent.
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Report of leaves Staff..

IT is from serves reports
 Which provides details for different
 kinds of employee leaves and its 
periods and the dates according to 
the established regulations and 
laws that have been the system 
configuration.



Frequently Asked Questions about human resources management system:

Q 1 Can I covert from custodies’ account to cash advances’ account in your system?
(Yes, you can convert any financial custody to be cash advances to paid monthly from the employee's salary.

Q 2 Can you identify the elements of performance evaluation by the facility?
(Yes there is a special screen through it the specialist can identify the elements of performance evaluation at any time.


Q 3 Can you make a budget or ceiling on medical serves?
(Yes, you can specify the budget of mediation and specify the amount of it  and how to draw from it, during the preparation it from screen preparation’s budget.

Q 4 Can the trainee evaluate the performance of the center, which carried out the session?
(The system offers flexibility with which it can identify the elements for the performance of the center and the lecturer and type of the session by the established in accordance with the objectives to be achieved.


Q 5 Are there in the system alert service for employment situation  and what are the topics of this alert?
(Yes, there is an alert service in the system is available which the facility can specify the situations that to be alert from the system such as: retires - contractors supposed proofed -foreign employees near the end of their stay.
· You can learn more about the solutions of Yemen Soft to visit the following website: www.yemensoft.net
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Page 1 of 6 (Primary information about HRMS)
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